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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amforl BSCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Shijiazhuang Beijiren Electric
Appliance Co., Ltd.

DBID : 370944 and Audit Id : 129904
Audit Type : Follow-up Audit

Audit Date : 26/07/2018
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Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Shijiazhuang Beijiren Electric Appliance Co., Ltd.

DBID number : 370944
Audit ID : 129904
Address : SanHePu Xinle
Province : Hebei Country : China
Management Representative : Ms. Wang Haihua / Foreign Trading
Manager
Contact person: Lili Chen Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Electric blanket and electric warming pad
.
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Producer : Shijiazhuang Beijiren Electric

Appliance Co., Ltd. amfori @ B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 27/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:
The factory started their operation from April 25, 2001, the business license number: 91130184741549471D, the valid period was from April 25, 2001 -
April 25, 2021, the factory address was SanHePu, Xinle City, Hebei Province, China. The area was about 12,000 square meters.

[Structure of facility]:

Within the premises, the audited factory used one 3-storey building as office, workshops and warehouses, one 3-storey building as workshops and
warehouses. No canteen or dormitory was provided to workers.

The main products were electric blanket and electric warming pad.

The production processes included incoming materials inspection, wiring, cutting, sewing, gluing and packing.

[Employee analysis]:
Currently 96 employees are working in the company. Among them 74 are production employees and 22 are non-production employees. Out of 96
employees, 6 are males and 90 are females. All employees are permanent employees. 0 employee is migrant employee from other provinces in China.

[Summary of working hour]:

The factory used electronic attendance machine to record workers’ working time.

The factory provided the attendance records from September 1, 2017 to the audit date, and 11 sampled employees' attendance records of March 2018,
April 2018 and May 2018 were reviewed. All employees worked for 5 days (from Monday to Friday) in a week. Management and office staff worked in one
working shift: 8:00-12:00; 13:30-17:30, other employees worked in one working shift: 7:30-12:00; 13:30-17:00. Peak seasons in the factory were January to
March and June to August, other months were non-peak seasons. In peak seasons, 2 hours overtime was arranged on working days and 5 times per
week, 10 hours overtime was arranged on Saturday regularly. In non-peak seasons, no overtime was arranged on working days and 8 hours overtime was
arranged on Saturday regularly. No overtime on Sundays or statutory holidays.

The maximum working time was 10 hours (8 hours regular time + 2 hours overtime) per day, 60 hours (40 hours regular time + 20 hours overtime) per
week.

The maximum weekly overtime hours were 20 hours, the maximum monthly overtime hours were 94 hours.

[Summary of compensation]:

The factory provided payroll records from September 2017 to May 2018, and 11 sampled employees' payroll records of March 2018, April 2018 and May
2018 were reviewed, wages were issued on the 30th of following month by cash. The lowest basic wage paid to employees was RMB1,690 per month,
which was higher than local legal minimum wage standards: RMB1,480 per month since July 1, 2016. The overtime was paid as 150% and 200% of normal
rate for the overtime on weekdays and Saturday respectively. No deduction and withholding were made from wages.

[Summary of interview]:
Worker interviews were conducted by individually and in group.
Randomly selected 11 employees, no complaint was raised.

[Special scene during on site observed]:

There were 6 buildings in the audited location and all the buildings belonged to Shijiazhuang Beijiren Electric Appliance Co Ltd, 3 buildings were rented to
Shijiazhuang Cijia Business Trading Co Ltd, 1 building was rented to Xinle Yuexin Non-Woven Fabric Factory, the lease contracts and business licenses
were provided, so this audit only covered the areas used by Shijiazhuang Beijiren Electric Appliance Co Ltd.
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Ratings Summary @

Auditee's background information

Auditee's name :

Shijiazhuang Beijiren Electric Appliance
Co., Ltd.

Legal status :

Ltd company

Local Name : AREHTABRABZHRAF Year in which the auditee was founded : 2001
(91130184741549471D)

Address : SanHePu Contact person (please select) : Lili Chen

Province : Hebei Contact's Email : lily@beijiren.com.cn

City : Xinle Auditee’s official language(s) for written Chinese
communications :

Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : None

GPS coordinates : N38°23'27”, E114°46°27" Total turnover (in Euros) : 5000000.00

Sector : Non-Food Of which exports % : 80.00

Industry : Mechanical and electrical engineering Of which domestic market % : 20.00

If other, please specify :

Production volume :

105,000 pieces per month

Product Group :

Home appliances

Production cost calculation :

No

If other, please specify :

Lost time injury calculation cost :

Yes

Product Type :

Electric blanket and electric warming pad

Auditee's employment structure at the time of the audit

Total number of workers :

96 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

Temporary workers

In management positions

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

©o|lo| oo |o| 0o oo | o w| oo

Pregnant

On maternity leave
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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amfori B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: D Deadline date:31/12/2018|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee did not fulfill the requirement of this performance area. The factory had established social
compliance management system and social compliance policy, conducted system internal audit and management review in February 2018. The
factory had established BSCI management manual, a series of management procedures, signed and stamped BSCI letter of commitment,
appointed Ms. Wang Haihua / Foreign Trading Manager as social compliance management representative. The signed BSCI COC, TOl, social
compliance letter of commitment and annual social compliance assessment records of significant business partners were provided for audit. No
subcontractor or home worker was used by the factory. However, gaps had been identified in the performance area.

EANER B R RATHRZITIRMER, T EARL THETMEEBRRRMASITESH, H2018F2 AT TARRAHNEE IFH, T
TE£EI TBSCIEEFM, —RIMEEER, EBSCIRN B LAFHEE, EaEBNALBENMRTEEERERR. EESHEKERE
#IBSCI COC. TOI, # &£ FHER K BMFEEAKTHEIHEICRBARBA T RABE, I RAERASSERRET, BE EZMITIEMHAEAE
=i,

1.1 -  The factory had established social compliance management system and social compliance policy, conducted system internal audit and
management review, but the system was not fully implemented and issues were observed in some performance areas, such as PA2, PA5, PAG,

etc.

I EZBNTHEWEERARMASTEALH, #TTRRAFTNEER S, BRZARMRTENIT, £ EPITORILT HE, LLAPA2,
PA5. PA6%,

1.4 - The factory did not calculate its delivery time and organize its workforce capacity properly, which led workers' monthly overtime hours exceeded
local legal requirement in some months.

I RGBT HEERMMAL LT HRE, FHE— LA G A THI A NP [ 2 A EER,

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: D Deadline date:31/05/2018
Good practices

None
IAreas of improvement

The overall observation showed that the auditee partially fulfilled the BSCI requirement of this performance area. During the audit it was noted that
the factory had established social compliance policy and procedures based on BSCI standards. The system is implemented generally in the factory
and its main business partners which were identified based on the procedures. The factory has nominated one senior manager, who had general
understanding of social compliance requirements, for the establishment, implementation and maintainance of the BSCI system. Regular internal
audits based on BSCI standards were conducted to the audited factory and its main business partners and corrective actions were taken.
Information regarding BSCI issues were shared between managment and workers periodically. However, gaps have been identified in
implementation.

MAENE LRI EZHITIIRE S FEBSCIMER, i KNI B4 EFBSCIMARIET —EdRITEBRNER. XMRAEI FMET
ZRGHANEBESEEPREBEIIT, THEET — 2N HSIEERERTROSHNEERA WK1 7IBSCIRAMEIL, BT, T 58
FESEEHEHTREFZ, HNORE LB ET. $RBSCIZIMRXRAEEE RS R T EHIET. EREIITHIRYPLEREFE
LAITFEE:

1.1 -  The company had established and implemented the management system to comply with BSCI Code of Conduct, and also controlled the suppliers
effectively. However, the company has not yet set an effective management system to implement the BSCI Code of Conduct due to the findings
mentioned in relevant performance areas.

AT EARIHLEEEIEF LIETBSCIHTASN, thx BT T AiEH, BRI MRBIEMNTBSCHTHENMARER KR, BN
MATHIE R I — L HEERA,
1.4 - The auditee did not calculate its delivery times, and did not organize its workforce capacity properly, which resulted that workers' monthly overtime

hours exceeded local legal requirement.
WHRARITEERRY, RESEMINELE N, SR AAMPEL SERER,

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amfori B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:30/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory provided induction
training to new employees, the training content including factory introduction, factory rules, law requirements, operation rules, fire safety, etc. 2
worker representatives were elected by workers themselves on February 5, 2018, the election records and regular meeting records were
provided. The factory had established grievance management procedure and installed suggestion box in the factory. BSCI Code of Conduct in
local language was posted in workshops and training about BSCI Code of Conduct was provided to all employees on May 31, 2018. Per workers
interview, they were clear about the BSCI values and principles. The factory had set up long term goals to protect workers. However, gaps had
been identified in implementation. Corrective action: PA2.2-The factory had set up long term goals to protect workers. PA2.4-Per workers
interview, they were clear about the BSCI values and principles.

EARUE LR T AR S IZITOIE R, T 48 R TREADE, SRS SEI A T D ENER, BEFE. Bhxe
%,2018F2A5AM M TAD A H2A R TR, TN RHTEPICRMEYPRR VLT, I EARU TRIFEEEFFAEI RETR IS,
L S BIBSCIT VAN FKIGTE 4 [F], BT 7201845431 B4 &K i TH§ Il TBSCHT AN, 1RHE 7 TU5 RSN, 51 T T AEBSCIMNEFIIR
Mo T EAEILT KB R T BR, EITHLEPIEZHER., 2IEHERE:PA22-T EARI T KHABRURT AT, PA2.4-1R4E I
TS, BT TH#BSCHREFIRN,

2.2- The factory had set up long term goals to protect workers, but they did not monitor the achievement of goals regularly.

I E4B8ITKYABMURY AT, BRI REMEIZEBIFHITERER.

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: C Deadline date:31/03/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee partially fullfill the BSCI requirement of this performance area. Worker representative was selected
by workers, regular exchange meeting on social compliance between management and workers representative were hold regularly.Furthermore,
the factory had established channels for grievances. Employees might raise their grievances through suggestion box, worker representative and
directly communicated the senior management. The channels were set and promised secretive; necessary investigation would be taken per the
established grievance procedures and available grievance reports. However, gaps have been identified in implementation.

MRS RIT EZHIATIEESASFABSCIMER, T RTEAET ATREK, EEEMAIARENDBER N, T EILTHIFMEE HIAL
BEBENLE, AIRRNER-SEEELBMARZRE BT, RALAIHEEKRIIRIF, ERRFEEILERMBITES, ZLEHBREZLUILEE
FEREHN, LROHEBERT, BREITHLELSRIERFAEUTER:

2.2 - The main auditee did not define long term goals to protect workers according to the BSCI Code of Conduct.
T RAREBSCHT WA NI K B b AR A T,
2.4 -  Through the facility had posted the BSCI Code of Conduct publicly, arranged related training, some interviewed workers were not clearly aware of

BSCI values and principles.
TR T BSCIHT AN, R8T HRE, B L2097 i THAAFERBSCIHREFRN,

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amfori @ B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A Deadline date:

Good practices

None

Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. The auditee had established BSCI management
+A42:K56manual and related procedures; respected workers’ right to bargain collectively; an effective free association and collective bargaining

mechanism had been established for workers; not discriminated against worker representatives and prevented worker representatives from
accessing or interacting with workers in the workplaces; through interview it was verified there was no limitation of communication between workers

and worker representatives; currently no collective bargaining was done in the auditee.
FRRERI HET ZHITIEMER, HERAELEIBSCIEEFMMAXRIER EET AMEERRH VR TERIT T AR BB HEMER
BHNSH, FBUTARROFBRRTARKRETEIRS TARMANED B RKIELATE R TRRZEABF TR, LTS RFE
ITERERHIET

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A Deadline date:

Good practices

None
Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory has established
procedures and policies of no discrimination. During onsite check , interview and document check no discrimination issue found and factory has

taken necessary preventative measures so that workers are not harassed or disciplined.
BAUSEI FEZIVTISINER, T BB 7 Z2ILEUKER XX, WIHUE, 0 TURFISCHE 2 ERR AL BB A, T thRET &S

B R LA 5 07 T R e L T A ) A A K

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amfori B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: B Deadline date:31/10/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirements of this performance area. The factory provided injury insurance
for all employees. Per the sampled payrolls, the minimum wage in the factory was RMB1,690 per month, which was higher local legal minimum
wage standards: RMB1,480 per month since July 1, 2016. The wage was paid to workers at 30th of following month by cash and the wage was
calculated by monthly rate. The factory provided paid annual leave, marriage leave, sick leave, etc. to employees, which was complying with local
law requirement. Per interview and document checking, no fine rule was available in the factory. However, gaps had been identified in this
performance area.

MAENER DR FE R FE ZPITIHNER ., T AFTE L THIRE T TORE, RIBMENIRR I MREIREEA1690T, 5FH
AR T bt : 201647 A1 B RE A 148050, THRAE TN A0B ISR RMA AT, THEAFHITEN, T4 R TIREWHER. BE.
RIBE, & LHEMER, MUTIRFSTHE R34, T A TREIE, B2, EZIITIBMAFEEE.

5.4 -  Although the actual pay in the factory was complying with local law requirement, but the factory management was not clear about the decent
living wage and local living cost.

T Hsfr THRAS GHEMER, BRI EBAAR T HRAEEE T AN LHMAEFTRE,

5.5-  There were total 96 employees in the factory, but the factory only provided retirement insurance, medical insurance and maternity insurance for
17 employees, unemployment insurance for 10 employees and injury insurance for all employees as verified by social insurance receipts of June
2018. Labor Law of the People’s Republic of China (1994), Article 72 & Article 73.

I —#F9%A, B22018F6 AHRKIEERTI RNI7TARET FEZREG. BT REMEFTRE, MONRST RVARKFNFAEARET T
#RE o

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: B Deadline date:31/05/2018
Good practices

None
IAreas of improvement

The overall observation showed that the auditee partially fulfilled the BSCI requirement of this performance area. During this audit, it was noted that
the factory had established wage system based on BSCI standards and local requirements. Workers were paid by monthly rate. Wages were
issued on the 30th day of each month by cash. The minimum wage was guaranteed. The lowest basic wages paid for workers were RMB 1690 per
month, which is exceeded the local minimum wage rate of RMB 1480 per month (since July.1, 2016). Wages were issued timely and sufficiently per
the payroll records and interview. Pay slips were provided so workers could understand the composition of their wages. No illegal deduction was
made. However, gaps have been identified in implementation.
MANERERIT EZHITIEE S FFEBSCIMER, ik T AETBSCIUrAMAMEMBERBIET —EHFMRY. I TUAFHIZT, T
HHEBASREINE KN, HIELHZERE, i TRIES A H16905T, il LRIE T Vi h7£14805T/ B . AR\ T HId MUK, TR, BAUK
o TR T WA AT LME R THBEHE TR, A IFENRNER. BRERTHIRE AP LR FEEUTERE:

5.4 -  The actual paid wages ensured a decent living standards. However, the auditee did not conduct basic living wage calculation to evaluate workers'
decent living standards.
RAREFRM T EOK FRRAEAFIOE, BRWE A EAHTEREFT T M E RIS 0 TRSAREAENE,

5.5-  Total 96 employees in the facility, the facility purchased the injury insurance for all employees, but only purchased the maternity insurance,
unemployment insurance, medical insurance and retirement insurance for 10 employees. (China Labor Law, Article 72 and 73)
I AN, NRANEET IHERE, BRENIONEET EEFRR, KIRK, ETRESFERK,

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric .
Appliance Co., Ltd. amfori @ B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: D Deadline date:31/12/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee did not fulfill the requirement of this performance area. The factory's normal working time was 8
hours per day and 40 hours per week, workers worked for 5 days (Monday to Friday) in a week, the factory used electronic attendance machine
to record workers' normal working time and overtime. Management and office staff worked in one shift: 8:00-12:00; 13:30-17:30, other employees
worked in one shift: 7:30-12:00; 13:30-17:00. The peak seasons in the factory were January to March and June to August. Per the sampled
attendance records, the maximum overtime hours were 2 hours per day, 20 hours per week and 94 hours per month. All sampled workers had at
least one day off in a week. 150% of normal wage was paid to workers for overtime on weekdays and 200% of normal wage was paid to workers
for overtime on Saturdays. No overtime was arranged on Sunday or Statutory holidays. However, gaps were identified in implementation.

MWL R HFE AT TS ZHITIIRMER, T/ MIEEIEN X8/, EA40/0M, AT—BAIESXK(E—REE), I EAEFE
ERHLRIC K 01 TRYIE B TAER (M ADANBERS 5], B2 =070 202 A 51 EBE—HEI : 8:00-12:00; 13:30-17:30, HAth it T £ BE—HEH: 7:30-12:00; 13:30-
17:00, T MBEZRH 218 ZI3AM6 B ZI8 A . \RIFMIFEAESIC R, T &KX B ML [E] 52/, SR B ANBERT [E] 20/, £&K B MBI [E] N
QNI FREHAE R TEAZEVEABIR, TEEMMIT AR IRMSEERTE, AAMMIT A RIXM2EEARIY, AAMEERARR
Bt B2, EHITHISEFIEREERE.

6.2- 11 workers’ attendance records and payroll records of March 2018, April 2018 and May 2018 were sampled, it was noted that all of the 11
sampled workers’ monthly overtime hours exceeded 36 hours in March 2018, which were 94 hours. Labor Law of the People’s Republic of China

(1994), Article 41.

HHELT 118 T A2018453A, 20184 AFI2018F5 AME B R THid Tk, RKILATA 11D KT A7E201843 A #9 A MBI 7] 421 36 /M, 994/)y

o

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: D Deadline date:31/05/2018

Good practices

None
IAreas of improvement

TThe overall observation shows that the auditee Partially fulfilled the BSCI requirement of this performance area, The factory established policy
and procedure for working hours. The factory recorded workers’ working time by electronic attendance system, the regular working time was in line
with legal requirement, the overtime premium were paid as per legal requirement, proper breaking was provided on every working day, the 7th day
rest was provided for workers. However, gaps have been identified in implementation.
MR RIT EZHAATOE S FABSCIMER, T #I T TN NMBERIIRER, T ARFEHick A TIT/ERN, EVER T, mErRe
LR EER, TEAASENKEARE, RIEAIEAKE—XR. BRENTHIEYPERFEUTERE:

6.2 - The overtime in the factory exceeded legal limit, according to the attendance records, the monthly overtime exceeded 36 hours in the
July, October, November, December 2017 and January, February 2017, the max monthly overtime was 94 hours in December 2016. (China Labor

Law, Article 41)
I nBLER, F#idxEoR, ®2016%78, 10A, 118, 12AM201741A, 2A M AMBLEL AR ER, AMPE&EKXN2016412 A 294/,

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric

Appliance Co., Ltd. amfori @ B8SCI

DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: B Deadline date:31/10/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory had established fire safety
committee and EHS committee; The factory had established volunteer fire brigade, 8 trained members were included in the volunteer fire
brigade; Sufficient fire fighting equipment were installed in workshops and warehouses; All emergency exits were installed with emergency lights
and exit signs; Evacuation plan was posted near each emergency exit; Sufficient fire alarms were installed in the factory; Drinking water was
provided to workers and the testing report of drinking water was provided; The factory provided proper PPE to employees for free; Risk
assessment record for occupational safety and health was provided; Annual inspection reports of elevators were provided; Elevator certificates
and electrician certificate were provided; Fire drill was conducted twice per year, the latest one was conducted in May 2018; Sufficient first aid
boxes were provided in workshops and warehouse; 2 qualified first aiders were available in the factory; The factory signed medical cooperation
agreement with Xinle Center Hospital with agreement provided; The toilets were kept clean and toilet papers were provided in toilets; The
accident and emergency rescue procedure was established and posted in workshops. However, gaps had been identified in implementation. 7.21
N/A. No canteen was provided by the auditee.7.23 N/A. No transportation was provided by the auditee. 7.24 N/A. No dormitory was provided by
the auditee. Corrective action: PA7.8-The accident and emergency rescue procedure was established and posted in workshops.

AN L TEFRABSFEZITIEHNER, T EABI T EMZEENSMTBRRREEINR; I EXRBI T LF5HEM, X5iHEN
PAEEET 82 BRI 01 A O ERE T RWHIHEG#M, FTA X2 HOMRE T NAKTHREHOMWR, 80 E 2 OMEEKIE T REBR
BB T RET RGHNHIAE R, TR T RAKS R T, SFRRE T WAKBRNNRE, T 5 R TRE TR RNEEHNN ARSI 1R
HT R BEZ S X IHEILR; T RE T B ERAHRE, TR T WBIER A TIE, T 8FETRICERES], Soh—REE20185F5
B I FRfCERRE T RBHEKRAHE, T A2 EF RN, T SHATHRDERR TETSEDN, SFRET hiteag, T
DR RFFEIR T i B NFT RARME T WAC; TR T THERNRRERR, StkIE L, BF, EITHLBRIEFEEE., 7.2175ER, HF#Z
HERRBBE, 7.23 FEMA WERARFRUETER, 7.24 FEA, WA KA RFREBE, 2 ERBE:PA7.8- T B T TSN AKE
B, FKMTEEN,

7.1 -  The factory complied with occupational health and safety regulations in most areas, but some areas still needed to be improved, such as PA7.4,
PA7.11, PA7.17, etc.

I HERES XEMEFINRRRSEN, (BH LA HHERE, HIINPA7.4, PA7.11, PA7 7%,
7.4 - The worker representatives and workers were not involved in occupational health and safety risk assessment.

RIRKRMETRES SV RRZTEH X ITE.

7.11 - 1. The factory did not provide construction completion acceptance report of the 2 factory buildings for review, the buildings were built in the year
of 2013. PRC Construction Law Atrticle 61. 2. The factory did not provide fire permit of the 2 factory buildings for review, the buildings were built in
the year of 2013. PRC Fire Prevention Law article 11&13.

1. I RAEHRH2F T BHRIMIRTHRINER AR, 2. T KRG T 2RMER R KIERES,

7147 - 2 out of 10 viewed sewing machines were not installed with pulley guards; All viewed sewing machines were not installed with needle guards.
Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene.

BEWI0E T LD RARERTHRAN S TAEENT MR ARENHT .
7.25 - No thermometers and hygrometers were installed in workshops to verify the temperature and humidity in workshops were suitable for workers
working or not.

I/ FRRARERETFRETURIES A EEMEERSTES NI I,

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A Deadline date:31/03/2018
Good practices

None
IAreas of improvement

The overall observation showed that the auditee partially fufil the BSCI requirement of this performance area. The factory had established policies
and procedures based on BSCI standards and local law requirementsfor occupational health and safety and implemented the system in genrally.
Internal risk assessment was conducted. Regular health and safety training was provided to employees on work station safety, machine safety, use
of PPE, used of chemicals, etc. Written accident and emergency protocol was set and drills were conducted regularly including the fire drills. Fire
fighting equipments, such as fire extinguishers and fire hydrants were sufficiently available in the factory. Clear evacuation signs and emergency
lights were provided. Evacuation paths were not blocked and wide enough for evacuation. Clean drinking water and sufficient restrooms were
always accessible without restrictions. The temperature, humidity and lighting were satisfactory in the factory. However, gaps have been identified
in implementation. (Remark: No transportation, canteen and dormitory was provided to employees)
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BAYWEERI EIZHATIRE 2 FFSBSCIFHER . T £ FBSCITHEM A AT FRBEMREMEREL T BRMEFHFERESLET
R4, TI AT T REDA PG, REFHUPERREZIIAAT, ARERITHNRL, ISTL. VRAMER. LERERASE. TN 21T H
ERESN X RPRFEILITT B DITERE ] K KRB A FHUER IETE WELE R, BRI A bR RN AT A Rt KA BB
HEEBFERWRE, TR AKNTRH LERTFZRHERE. TREREESANE. EREITHEEYPERFEUTEE: G I &
FRUXETR BENESA R TER.)

7.1 -  The factory generally followed occupational health and safety regulations, but some areas still need be improvement, such as fire document,

machine and etc.
I SR TN ERERSEN, B— LA PRERE, HlmxXH, HH%E.

7.4 - The worker representative and workers were not involved in health and safety risk assessment.
RIRKRMIANRFESERRSTEHNKITE.
7.8 - The accident and emergency procedure was established, but not visual displayed in workshop.

I #IT TUMNRRER, BREFKMESFN,

7.11 - 1. The factory did not provide the construction approval of the production buildings for review. This is in violation of PRC Construction Law Article
61 (Effective from March 1, 1998). 2. The factory did not provide the fire license of the production buildings for review.. This is in violation of PRC
Fire Prevention Law article 11&13.
1. I REERBAE T BB TREMERTES, 2. T REREET BRHERRKIREHTASR,

7.17 - Aroudn 20% sewing machines in sewing section were not equipped with pulley guards. This is in violation of Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety and Hygiene.
FUEFEALAF20%MEH FRBERERTHRAIE,

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory had established
policies and procedure to prevent recruitment of child labor. The age verification procedure was used during hiring process and periodic check was
conducted to indentify suspicious child labor. A child labor remedition procedure was also established to handle child labor issue. Currently the
youngest worker in the factory was 23 years old.

MBI FEZPITIEMNER, I BYBRNEFEHLERIEL EREPSERIERZIERFEAREHRARATREISH. T
RN TEIASIEEELEET 08, He11T RERRATHN23Y,

Remarks from Auditee
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A

Deadline date:

Good practices

None

Areas of improvement

PHE X, BEIFERBETEL N, FLKPH R TERN23Y,

The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory had established
policies and procedure to identify young workers. A procedure regarding working conditions of young workers was also established to handle
young worker issue and minimize the risks. Currently no young worker was hired in the factory and the youngest worker in the factory was 23 years

old.
MR FEZIITIUSIER, T B T BERMEFEVUIRREL, — M REE T TEFHNRERF th B ER RS ERRE TSN

Remarks from Auditee
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:31/10/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory provided induction
training to new employees, the training content including factory introduction, factory rules, law requirements, operation rules, fire safety, etc. The
factory had established employee manual, which was trained to all employees. The factory signed labor contract with each employee within one
month after employment and copy of the labor contract was provided to employee, the content of contract was complying with local law
requirement. No dispatched workers, seasonal workers, migrant workers from other countries, summer job workers, apprentice workers and
temporary workers were hired by the factory. However, gaps had been identified in implementation.

MWL R R EBFE ZPATIHIER ., T A A TREATUE, BIIRSQEICNH. L ENER, BEFE. Hihke
. I B4RITRAIFMFLARERTHTTEIL. IMEEMAIAR—NAREAIZHIER, FRRERHERBEIAL AT, ERN
BHEYMEMNER, I RERARET. ETIT.HEN . 2T 2PEIURGN I, AR, EHTHIEPLCEFENE,

10.1 - There were total 96 employees in the factory, the factory signed labor contracts with all employees, but the factory only provided retirement
insurance, medical insurance and maternity insurance for 17 employees, unemployment insurance for 10 employees and injury insurance for all
employees as verified by social insurance receipts of June 2018.

I —#B%A I EHANTIEHLZTTHIAR, ER22018F6 AHFRKIRLRIT o7 ARETRERE. BT REMEFRK, AH10AR
#T RWREFINFTE NMRE T TR

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: B Deadline date:31/05/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee partilly fulfilled the BSCI requirement of this performance area. The factory has established a policy
based on BSCI standards and local law requirements to protect employment relationship. All hired workers signed labor contracts within one month
with the audited factory and a copy of labor contracts was provided to workers. The contents on labor contracts were fully in compliance with local
law on working hour, payments, working condtion protection, etc. There was not evidence to show the factory tried any unfair employment method
to reduce its obligations.However, gaps have been identified in implementation.

MR G RIT EIZHATOEMA M ABSCIME R, T £ FBSCIMtr ML EMEREL T R EEMAX RNBERMER . iAERN I ITHS
BEREMIIE-PARST S ERFAERE—RIFAREBIARS R T, 7iAERMNE, NI T IEFHESHITLFELSMER, EFE
RS RI RRELSFATHERAXERDE LS5 EPITHLRHIERFUTEE:

10.1 - The auditee did not provide social insurance for the employees according to legal law requirements, and did not provide social insurance for
employees on time according to legal law requirements. (Labor Law of the People’s Republic of China (1994), Article 72 & Article 73, and Social
Insurance Law of the People's Republic of China (2010), Article 58).

WHRARRBEFERRBHAESRRS AT, RIRBEEERRIN A A TIWEE R,

Remarks from Auditee
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DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: A Deadline date:
Good practices

None
Areas of improvement

The overall observation shows that the auditee fulfills the requirement of this performance area. The factory has established a policy based on
BSCI standards and local law requirements to identify and prevent bonded labor. Training regarding identifing and reporting bonded labor was
provided to workers periodically. There was not any form of bonded labor observed or reported during the audit.
MRS RIT fFESZHIITOMER, T 2 FBSCIRI b £ YR ERE S T U ML 8 5 THBERFIER, T4 I TIRERET T
BN S, FEIX R R R A KIS B BRI & HE 5 THER.

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: B Deadline date:30/11/2018|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory had established
environmental management system procedures and environmental management rules, and conducted internal audit for environmental
management system in May 2018. The factory had established law obtaining procedure and environmental law list. No waste was found to be
dumped in natural environments, or burned in open fires. However, gaps had been identified in implementation. Remark: PA12.2-The issue was

moved to PA12.1.

SRR B R TS R IZITIERMER, T B4R THEERRREFMINREERFE, H7E20185F5 AT THRERARNF,
T BN THEMRIGEF I GEENE o RAIT B R GE MRS, B2, EHATHIN B PAFAZER, &F:PA12.2-%H BB E
TPA12.1,

12.1 - The factory did not provide the report of environmental impacts, the report form of environmental impacts or the registration form of
environmental impact. Law of the People's Republic of China on the Environmental Impact Assessment (2003), Article 16.

I RFREAEZMEE D AREZMEERRENREMEILE .

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: B Deadline date:31/03/2018
Good practices

None
IAreas of improvement

The overall observation shows that the auditee partially fulfills the BSCI requirement of this performance area. The auditee had established BSCI
management manual and related procedures, including procedures of environmental protection; Training regarding environment protection was
provided to workers. However, gaps have been identified in implementation.
SRR R AT AT IR A S S BSCIE R, M F A ELBUBSCIEEFMMBXIERF, SEARERYER IR FR 8 th
ARG AT BRENTHLEPIEFEEE,

12.2 - The factory did not provide the report of environmental impacts, the report form of environmental impacts or the registration form of environmental
impact. (Law of the People's Republic of China on the Environmental Impact Assessment (2003), Article 16).
HRZHR TR A REMNREZMRE S, AREZMIRERIFEIIREZREILR

Remarks from Auditee
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Producer : Shijiazhuang Beijiren Electric .
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DBID : 370944 and Audit Id : 129904 Audit Date : 26/07/2018
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 129904] Audit Date: 26/07/2018 PA Score: B Deadline date:30/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory had established business
ethic policy and anti-corruption / anti-bribery control procedure, appointed Ms. Chen Lili as social compliance and integrity specialist. The factory
management signed anti-bribery letter of commitment. The factory had conducted risk assessment of business ethic, integrity and corruption,
relevant risk assessment records were provided. Based on site observation, interview and document checking, no any corruption behavior was
found. All the provided documents and records were actual. However, gaps had been identified in implementation.

MWL R FE A FE ZPATIHNER, T ELEM 7 B EEBRA R B RG22, a5 e At R IHEMBER L 5.
I EBESET REIKEET, T BT T EEE. BEEFRIEIAR T, FRET XA P IL R TSN, ViR 25,
KRNI B EABUAT N T IREMFE XML R AR ELH, BR, EHITHLRERPLFEERE.

13.4 - The factory did not establish personal private information confidential policy, such as personal profile, health examination and disciplinary
measures, etc.

IRARAN ARIERRBRCE, Lt AME, BRARREREES.

Remarks from Auditee:

Full Audit [Audit Id - 105474] Audit Date: 03/08/2017 PA Score: B Deadline date:31/03/2018

Good practices

None
IAreas of improvement

The overall observation shows that the auditee partially fulfills the BSCI requirement of this performance area.The factory has established a policy
based on BSCI standards on ethical business behavior. The established procedures identified and handle non-ethical behavior and showed zero
tolerance. Based on onsite observation and the provided documents/ records, the factory provided consistent information for this audit and no non-
ethicalbehavior was observed. However, gaps have been identified in implementation.
BAURERI EZPATIEE S FFABSCIFER, T £FBSCIEREIL T B BEIEERE. B LU B R BRI AT I LIRS
DR, RIFENWEMATREASHE LT, T EHRPRE-BENER. DATHZEERNTEEER AT EEEPTHEEYPLEREFE
UTERE:

13.4 - The factory did not establish personal private information confidential policy, such as personal profile, health examination and other disciplinary
measures etc.

I RBERINARMKERRERCE, fII0: P AME. BRAG RO/ THEESFHNEE,

Remarks from Auditee
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